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Questions, questions, questions…

• How much will I need to make to live a certain lifestyle?

• What are the best career options for making that salary, and which jobs will have the most 
openings? 

• Where can I find more information about this occupation?

• Do you need a license for this job?

• Which industries are most likely to have the greatest number of these jobs?
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A few questions for you – Where do you stand?

Who do you serve?

• Youth? Adults? Both?

• Job seekers? Career planners? Both?

Where do you work?

• NCWorks Career Center? Community College? Vocational Rehabilitation? Public Safety? 
State agency? Other?

• Urban area? Rural area? Both? 
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Some answers
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http://nccareers.org/


What are the best career options for making that salary, and 
which jobs will have the most openings?
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• Replaces “Hot Jobs”

• Rated ~550 NC Occupations

Projected Openings

Growth Rate

Wage

• Rating Between 1 and 5 Stars

More Stars, Better Career Prospects

Star Jobs by Career Clusters 

Statewide & Prosperity Zones



Prosperity Zones
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Where can I find more 
information about this 

occupation?
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 Occupation’s Duties

 Work Environment

 Typical Interests

 Top Knowledge, Skills, Abilities

 Education, Training, Experience

 Industries for Employment

 NC Job Outlook 

 Median NC Wage

 Similar Jobs

 Job Search



Do you need a license for this job?
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• Brief description of each license

• Information about related occupations 

and links to O*NET

• Licensing authority links and other 

contact information to check for:

• Fees

• License requirements

• Updated information 



How much will I need 
to make to live a 
certain lifestyle?

• Provide data about costs of  
necessary and preferred items

• Determine amount of money 
needed to support desired 
lifestyle

• Help choose occupations with
salaries that match those life 
choices

• Review ways to reduce spending
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Interactive Career 
Clusters Guide
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New

More Info nccareers.org/careerguide/

 Based on 2015 NC Career 

Clusters Guide

 Online Interest Assessment

 Accessible via Mobile Devices 

 Link to Star Jobs 

o Jobs by Career Cluster

o Jobs by Interest Area

http://nccareers.org/careerguide/
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 Forecasts of Future Jobs 
o by Industries 

o by Occupations

 Long-term vs. Short-term
o 2 years (statewide only)

o 10 years 

Geography 
o Statewide 

o Sub-State (Prosperity Zones)

What is the future 

demand for workers? 



Projections 
Can Answer

 Fast growing/declining industries 

Occupations in demand

 Projected number of job openings  

- from new growth

- from replacement needs

 Typical level of education, training,   

and work experience 



Industries Projected to Add the Most Jobs

in North Carolina 

# 6 – Construction

# 5 – Professional, Scientific, and Technical Services

# 4 – Administrative and Support and Waste Management 

Remediation Services

# 3 – Retail Trade

# 2 – Accommodation and Food Services

# 1 – Health Care and Social Assistance

New 

Release

2014-2024

Statewide 

Industry 

Projections

More info is available at NC Commerce LEAD/Data & Tools 2014-2024 NC Industry Projections 

http://www.nccommerce.com/lead/data-tools/industry/projections/statewide


Occupations Projected to Add the Most Jobs

in North Carolina 

# 6 – Customer Service Representatives

# 5 – Registered Nurses

# 4 – Waiters and Waitresses

# 3 – Cashiers 

# 2 – Retail Salespersons

# 1 – Food Preparation & Serving Workers

New 

Release

2014-2024

Statewide 

Occupational 

Projections 

More info is available at NC Commerce LEAD/Data & Tools 2014-2024 NC Occupational Projections 

http://www.nccommerce.com/lead/data-tools/occupations/projections/statewide


NC TOWER

~ An Online Tool of  NC Common Follow-Up System ~

http://nctower.com/

http://nctower.com/


What is Common 
Follow-Up System

Provides information on the educational and 

employment outcomes of participants in 

publicly supported educational, employment 

and training programs for use in planning, 

policy-making, program evaluation, resource 

allocation and career planning.

http://nctower.com/aboutcfs/

http://nctower.com/aboutcfs/


What is NC 
TOWER

Provides graphs and tables of in-depth 

information on employment rates, wages, and 

ongoing higher education enrollment of 

graduates from the North Carolina Community 

College System and University of North 

Carolina system schools.

http://nctower.com/aboutnctower/

http://nctower.com/aboutnctower/


NC TOWER 
Can Answer

 Top-Paying Degree Programs at UNC & NCCCS

 Most Popular Degree Programs at UNC & NCCCS

 Post-Graduation Enrollment or Employment 

 Employment by Industry (1 – 10 years)

 Average Wage by Industry (1 – 10 years)

 Program Comparison 



Who Can 
Benefit from 
NC TOWER

 Students and parents looking at college options

 College and university staff evaluating their programs

 Legislators setting workforce development and 

education policy

 Economic developers looking at how local schools 

impact the workforce



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

1 YEAR POST COMPLETION

AVERAGE 1 YEAR POST WAGE IN NORTH CAROLINA

1 YEAR POST EMPLOYMENT IN NORTH CAROLINA

1 YEAR POST EMPLOYMENT AND WAGE BY INDUSTRY, 2008-2009

PARTICIPANTS AND RECIPIENTS 2008-2009 TO 2012-2013



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

1 YEAR POST COMPLETION

PARTICIPANTS AND RECIPIENTS 2008-2009 TO 2012-2013



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

1 YEAR POST COMPLETION

1 Year POST EMPLOYMENT IN NORTH CAROLINA



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

1 YEAR POST COMPLETION

AVERAGE 1 YEAR POST WAGE IN NORTH CAROLINA



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

1 YEAR POST COMPLETION

1 YEAR POST EMPLOYMENT AND WAGE BY INDUSTRY, 2008-2009



NC TOWER
ASSOCIATE DEGREE RECIPIENTS

3 YEARS POST COMPLETION

AVERAGE 3 YEAR POST WAGE IN NORTH CAROLINA

3 YEARS POST EMPLOYMENT IN NORTH CAROLINA

3 YEARS POST EMPLOYMENT AND WAGE BY INDUSTRY, 2008-2009 

PARTICIPANTS AND RECIPIENTS 2008-2009 - 2012-2013



NC TOWER
2011-2012 AND 2012-2013 

ASSOCIATE DEGREE RECIPIENTS BY PROGRAM AREA

2011-2012

2012-2013



NC TOWER

FINDINGS

EMPLOYMENT AND WAGE OUTCOMES

• ASSOCIATE DEGREE RECIPIENTS - ALL
 1 YEAR POST EMPLOYMENT RATES 82% – 83%  AVERAGE WAGE $24,772 - $25,225

 3 YEAR POST EMPLOYMENT RATES 80% – 81% AVERAGE WAGE $31,625 - $31,733

 5 YEAR POST EMPLOYMENT RATE 78%            AVERAGE WAGE $34,903

• DIPLOMA RECIPIENTS - ALL
 1 YEAR POST EMPLOYMENT RATES 76% – 82%  AVERAGE WAGE $21,155 - $22,481

 3 YEAR POST EMPLOYMENT RATES 75% – 79% AVERAGE WAGE $26,427 - $28,176

 5 YEAR POST EMPLOYMENT RATE 74%            AVERAGE WAGE $29,393

• CERTIFICATE RECIPIENTS - ALL
 1 YEAR POST EMPLOYMENT RATES 62% – 74% AVERAGE WAGE $18,698 - $20,087

 3 YEAR POST EMPLOYMENT RATES 63% – 70% AVERAGE WAGE $24,171 - $26,014

 5 YEAR POST EMPLOYMENT RATE 63%            AVERAGE WAGE $26,950



NC TOWER

FINDINGS

EMPLOYMENT AND WAGE OUTCOMES BY PROGRAM AREA

• ASSOCIATE DEGREE RECIPIENTS

 HEALTH SCIENCES

• 1 YEAR POST EMPLOYMENT RATES 89% - 91%  

• 1 YEAR POST AVERAGE WAGE $30,948 - $32,453

• 3 YEAR POST EMPLOYMENT RATES 86% - 88%  

• 3 YEAR POST AVERAGE WAGE $39,704 - $40,340

 TRANSPORT SYSTEMS TECHNOLOGIES

• 1 YEAR POST EMPLOYMENT RATES 79% - 84%  

• 1 YEAR POST AVERAGE WAGE $19,970 - $23,807

• 3 YEAR POST EMPLOYMENT RATES 74% - 79%  

• 3 YEAR POST AVERAGE WAGE $27,278 - $29,106

 INDUSTRIAL TECHNOLOGIES

• 1 YEAR POST EMPLOYMENT RATES 79% - 85%  

• 1 YEAR POST AVERAGE WAGE $27,993 - $32,913

• 3 YEAR POST EMPLOYMENT RATES 81% - 83%  

• 3 YEAR POST AVERAGE WAGE $37,052 - $42,484



Some more answers

Comprehensive Career Resources from the Federal Government

• O*NET Online: http://www.onetonline.org/

• O*NET Interest Profiler: https://www.mynextmove.org/explore/ip

• Occupational Outlook Handbook: http://www.bls.gov/ooh/

• Careeronestop: http://www.careeronestop.org/

• GetMyFuture:  https://www.careeronestop.org/GetMyFuture/index.aspx

• My Next Move: http://www.mynextmove.org/

• mySkills myFuture: http://www.myskillsmyfuture.org/
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http://www.onetonline.org/
https://www.mynextmove.org/explore/ip
http://www.bls.gov/ooh/
http://www.careeronestop.org/
https://www.careeronestop.org/GetMyFuture/index.aspx
http://www.mynextmove.org/
http://www.myskillsmyfuture.org/


Still More Questions?

48

Judy Woodson Bruhn 

judy.bruhn@nccommerce.com

919-707-1528

Meihui Bodane 
mbodane@nccommerce.com

919-707-1564

Labor & Economic Analysis Division 

North Carolina Department of Commerce
www.nccommerce.com/lead

mailto:mbodane@nccommerce.com
mailto:mbodane@nccommerce.com
http://www.nccommerce.com/lead


Happy Fall to You All!
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